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ECONOMIC DEVELOPMENT, INFRASTRUCTURE & WORKFORCE

The FY 2023-2024 Executive Budget recommends:

South Carolina Department of Commerce

e $500 million non-recurring funds to keep state commitments for announced economic
development projects, rather than taking on debt to pay for them;

e $200 million non-recurring funds for strategic economic development infrastructure in
order to develop megasites, which are crucial to competing for large-scale economic
development projects driving future economic growth;

e $51 million non-recurring funds to repay an interagency loan granted in 2015 to Palmetto
Railways to ensure the Navy Base Intermodal Facility (NBIF) project moved forward on
a timeline that would allow it to be open near the time of completion of the Hugh K.
Leatherman Terminal;

e $20 million non-recurring funds for local economic development grants;

e $3.7 million non-recurring funds for the state’s Closing Fund,;

e $1 million non-recurring funds and $500,000 recurring funds for strategic marketing
purposes;

South Carolina Department of Agriculture

e $75 million non-recurring funds to recruit agribusiness to South Carolina via an
economic development matching grant program;

e $2.375 million non-recurring funds to renovate the Greenville State Farmers Market
facilities;

e $1.122 million non-recurring funds to provide more advanced and efficient tools for
fueling location inspectors, thereby reducing inspection times while providing a less
labor-intensive inspection that reduces the likelihood of a workplace injury and workers’
compensation claim;

e $1 million non-recurring funds to support the strategic marketing initiative of the
“Certified SC” brand.

South Carolina State University — Public Service Activities (PSA)
e $2 million non-recurring funds to support small agribusiness expansion and reach new
markets.

Economic Development. South Carolina’s economy is booming. According to Area
Development magazine’s 2022 ranking, South Carolina ranks third overall for best places in the
country to do business. The 2022 Executive Survey of Site Selection ranked South Carolina sixth
in the nation. As a result, our state continues to win many new economic development projects,
especially in our manufacturing sector. Of the $27.26 billion in new capital investment that has
been announced since 2017, $10.27 billion was announced in 2022 alone - the most in state
history. This includes the single largest announcement in the history of South Carolina —
Redwood Materials — at $3.5 billion and 1,500 new jobs; $1.7 billion invested by BMW for the
manufacturing of electric vehicles and battery assemblies and Envision AESC investing $810
million to manufacture batteries for electric vehicles.



With these projects come financial obligations. Rather than fulfilling those obligations by issuing
new state debt, we believe it is wiser and more fiscally responsible to use currently available
funds. Therefore, this Executive Budget proposes $500 million in non-recurring funds for the
Department of Commerce to meet its obligations to previously committed economic
development projects. These funds would support infrastructure needs, such as site preparation,
roads, bridges, rail, water, and sewer, and workforce training requirements for these large-scale
developments. We have been good stewards of the taxpayer’s money when negotiating these
economic development deals, so we must honor our commitments without incurring new debt.

Additionally, we recommend allocating $200 million in non-recurring funds for the Department
of Commerce to acquire and develop land to be certified as megasites, using existing state
government review and approval processes. We are in fierce competition with neighboring states
to attract businesses from around the world, and we’re winning. These megasites would be new
tools in the toolbox for our Department of Commerce as they work to recruit these businesses.
For a state or community to be competitive in the megasite arena, we must be willing to invest
now to compete and win these projects in the future. Megasites must be shovel-ready with
established utilities and transportation infrastructure in order to attract large investments from the
private sector.

Local governments are aggressively pursuing their own economic development projects and
have needs beyond transportation infrastructure. To support these efforts, this Executive Budget
proposes the creation of a $20 million grant program for local governments to apply for funding
to support their efforts. The City of Myrtle Beach, the fastest growing city in state, could benefit
from these funds by using them to continue its development of local infrastructure to keep up
with demand.

Agribusiness. The Department of Agriculture has identified a lack of food processing and
packaging capacity. Currently, 68 percent of the state's agribusiness products bought in South
Carolina come from elsewhere. To counter this, the Executive Budget proposes a $75 million
Agribusiness Fund Matching Grant Program to increase food processing and packaging capacity.
With this increased capacity also comes a need for additional cold-storage capacity, and the
intent with this funding is to incentivize small, family-owned businesses to expand especially in
Tier 111 and Tier 1V counties.

Through an aggressive communications strategy with agricultural business leaders, SCDA
estimates the potential investment value of this economic development strategy is approximately
$860 million, while creating nearly 1,500 new jobs. This matching reimbursable grant program
will follow similar processes to that of our neighboring states, who’ve already seen success with
similar programs.

With increased processing capacity comes additional opportunities for livestock and feed.
According to a Clemson University survey, this investment could increase beef cattle processed
in state by 4,250 cattle per year and 300,000 chicken, turkeys per year. And according to Dr. Von
Nessen with USC’s Moore School of Business, if just 25 percent of the current unmet demand
for processing were captured by South Carolina farms and processors, there would be an increase
of $511 million annually to the state’s rural economy.



Department of Transportation (SCDOT)
e $550 million for bridge infrastructure; $500 million non-recurring and $50 million
recurring funds;
e $300 million non-recurring funds for 1-73;
e $2 million non-recurring funds for litter control for off-interstate roadways.

Rural Infrastructure Authority (R1A)
e $380 million non-recurring ARPA funds for rural water and sewer infrastructure.

State Ports Authority
e $1 million non-recurring funds for the Jasper Ocean Terminal Port Facility Infrastructure
Fund.

Division of Aeronautics
e $10 million non-recurring funds to replace at least one, and possibly both, state-owned
aircraft that are nearly 40 years old and beyond their service lifetime.

Infrastructure. South Carolina’s unmatched global connectivity continues to provide unlimited
opportunities for our people. The Palmetto State has one of the nation's fastest-growing container
ports, two innovative inland ports, thirty-three airports with at least one 5,000-foot runway, 2,300
miles of rail lines and more than 41,000 miles of state-maintained highways. The Port of
Charleston has the deepest harbor — 52 feet — on the East Coast of the United States and has seen
its volume grow exponentially this year. There are 208 million people, two-thirds of the U.S.
population, within two days drive of South Carolina.

In 2017, SCDOT launched its 10-Year Plan to improve South Carolina’s transportation network.
This plan strategically invests state and federal dollars into the state’s highways to rehabilitate
aging infrastructure, while also supporting South Carolina’s continued and future growth in
commerce and new residents. The plan is focused on four key areas: 1) repaving thousands of
miles of state highway; 2) replacing and repairing 500 aging bridges; 3) reducing South
Carolina’s rural road fatality rate by making safety improvements to 1,250 miles of rural roads;
and 4) widening critical segments of the state’s interstates and keeping the arteries of commerce
flowing for South Carolina. With construction zones in all 46 counties, progress is being made
on South Carolina’s transportation network to improve existing infrastructure and address South
Carolina’s phenomenal growth.

This Executive Budget aims to accelerate the 10-Year Plan and bolsters investment in bridges by
recommending $500 million in non-recurring funds and $50 million in recurring funds to further
invest in bridge projects and leverage available federal infrastructure funding. These dollars will
be focused on accelerating the repair and replacement of existing bridges on interstates and
primary highways. Of 1,778 bridges on the interstate and primary road network, 1,125 (63%)
need repair or replacement. With significant investments in the Port of Charleston providing the
opportunity for more growth and more freight volumes in all parts of South Carolina, investing
in these bridges will improve freight mobility across the state. This will provide all communities
in South Carolina — both rural and urban — with better connections to the global economy and the
job opportunities associated with it. Continued investment in road and bridge infrastructure will



help South Carolina deal with continued population growth and position South Carolina for
continued economic success.

This Executive Budget again recommends a $300 million investment to begin construction on I-
73 in South Carolina. This investment will provide an important boost to start work on a project
that will serve as a catalyst for local and federal government partners to finalize their own
investment plans. This new interstate will connect supply chains to efficiently move goods and
services across our state and infrastructure that connects our people to jobs, healthcare, and
education. It has been reported that the completion of 1-73 may create 29,000 new jobs and pump
billions of new dollars into the Grand Strand and Pee Dee regions. In addition, 1-73 will help
save the lives of Grand Strand residents and visitors by providing a critical means of evacuation
in the event of a hurricane or natural disaster and in some cases will reduce evacuation times by
up to 15 hours. 1-73 will be a transformative component in South Carolina’s future economic
prosperity; let’s seize this opportunity.

This Executive Budget recommends a $380 million investment in the revitalization of South
Carolina’s water, wastewater, and stormwater infrastructure. Last year, RIA received $800
million in ARPA funds for this purpose and received nearly $2 billion in requests, showcasing
demand far exceeding supply. RIA will begin awarding grants by the end of January and the
balance of the funds it received last year will be distributed to local governments by the summer.
RIA is best situated to distribute this funding because of existing grant management and
accountability processes, and the agency already has received 309 grant applications from local
water authorities. Modernizing the state’s water and sewer infrastructure through this proposal
will support public health and economic development by making rural areas even more attractive
for capital investment. It will also support improved efficiency and stewardship of taxpayer
funds by promoting regionalization and coordination between larger and small water and sewer
systems.

Our roadways are used by millions of visitors who travel to and throughout South Carolina. In
2018 we signed Act 214 to strengthen penalties for littering. There are 41,500 miles of state-
owned roads and we want them to be as litter-free as possible. This Executive Budget
recommends $2 million in non-recurring dollars to fund SCDOT’s litter control efforts and fulfill
the spirit of Act 214.

Technical College System
e $78 million lottery funds for Workforce Scholarships for the Future, doubling the funding
in the current fiscal year;
e $26.9 million lottery funds for high-demand job skill training equipment, an increase of
$6.2 million over the current fiscal year;
e $17 million lottery funds for SC WINS;
e $2 million lottery funds for ReadySC to support training needs for companies.

Department of Employment and Workforce (DEW)
e $500,000 recurring funds for the Be Pro Be Proud initiative to increase interest in the
skilled, professional trades.




Workforce Development. South Carolina has taken bold steps to empower the current and next
generation’s workforce. Area Development ranks South Carolina third among all states for its
workforce development programs. This ranking does not come by accident, as Governor
McMaster has recommended millions of additional funding toward enhancing workforce
training, development and education than any governor in modern times — to make sure all the
assets and opportunities are in place to help South Carolinians achieve and sustain financial
independence and prosperity. This targeted investment in the people of South Carolina has
contributed to historically low unemployment in South Carolina and per capita personal income
that has surpassed $50,000 for the first time in state history.

Strategic investment in the state’s workforce development programs has been a key driver in the
state’s economic success and now is not the time to pause those efforts. Despite the state’s low
unemployment rate, people remain out of work and businesses continue to face challenges in
filling jobs. As of January 3, 2023, DEW reported that there are 92,883 jobs available throughout
the state. This Executive Budget continues to place focus on training, reskilling, and upskilling
South Carolinians to help them obtain a job.

According to DEW, “critical needs” jobs account for 45% of the workforce, while only 29% of
people have the necessary skills to fill those jobs. And, according to a report by the Lumina
Foundation, by 2025, 60% of Americans will need some type of high-quality credential beyond
high school to participate in the workforce.

South Carolina has the people and the resources it needs - what is important is that we expand
our investment in technical education and workforce development so that our people continue to
play a decisive role in recruiting new business. Since 2021, Governor McMaster has invested
$55 million in South Carolina’s workforce through the Governor’s Emergency Education Relief
(GEER) Fund to provide workforce tech scholarships to cover the cost of tuition and required
fees at any technical college in South Carolina. This investment has prioritized in-demand
positions that are critical to the state’s healthcare system and economy, including nursing and
commercial truck drivers, and has led to over 10,000 South Carolinians earning an industry
credential. For FY 2022-2023, the Executive Budget recommended $124 million in ARPA funds
and $16 million in lottery funds for workforce tech scholarships, but ultimately these
scholarships received $39 million. This program has a proven track record of success and this
Executive Budget requests doubling its funding to $78 million.

This funding will provide thousands of South Carolinians with the skills needed to thrive in high-
demand careers and ensure our economy will have the workforce needed to attract further jobs
and investment from companies worldwide. Beginning in January 2022, any adult or recent high
school graduate in South Carolina is eligible to use these scholarship funds for associate degrees
or industry credentials in high-demand careers like manufacturing, health care, information
technology, logistics, or construction. Workforce tech scholarships have lowered out-of-pocket
costs to nearly zero for students, including little to zero student loan debt.

State-Owned Aircraft. The Division of Aeronautics maintains and operates two small airplanes

that are both nearly 40 years old and nearing their service lifetime. The stark reality is that both
aircraft are on the verge of being grounded because they are not airworthy. This Executive
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Budget recommends $10 million in non-recurring funds to sell the current King Air 350 and
purchase a safer used King Air 350.

1"



EDUCATION

The FY 2023-2024 Executive Budget recommends the following funding for PreK-12 education
and higher education initiatives:

PreK-12 Education

$254 million recurring general funds and EIA funds for State Aid to Classrooms to
increase the State Minimum Teacher Salary Schedule by $2,500 per cell and to fund
student enrollment increases;

$132.5 million non-recurring EIA funds for teacher retention supplements of $2,500;
$30 million non-recurring EIA funds for instructional materials;

$27.3 million recurring and non-recurring general funds to hire additional school resource
officers (SROs);

$25 million surplus lottery funds for education savings accounts;

$20 million non-recurring EIA funds for teacher recruitment and retention initiatives
targeting hard-to-staff subject areas and high-need schools;

$20.3 million recurring EIA funds for full-day 4K programs;

$21.9 million non-recurring EIA funds to the Department of Agriculture to increase food
security for children in Title I schools through competitive grants process;

$15 million non-recurring EIA funds for high intensity tutoring for students;

$12.5 million recurring EIA funds for career and technology education programs;

$12 million non-recurring EIA funds for school bus driver retention supplements;

$10 million non-recurring general funds for the purchase of school buses;

$5 million recurring EIA funds for computer science education;

$4.8 million recurring EIA funds for resources, support and professional development to
improve student achievement in mathematics;

$3.6 million recurring and non-recurring general funds for the creation of the Center for
School Safety and Targeted Violence at the State Law Enforcement Division (SLED);
$3 million recurring EIA funds to increase teacher supply reimbursement from $300 to
$350 per teacher; and

$3 million recurring EIA funds for Jobs for America’s Graduates (JAG) Program.

Higher Education

$80 million lottery funds, which includes a $10 million increase from lottery cash carry
forward funds, for need-based grants at the Commission on Higher Education (CHE);
$78 million lottery funds for workforce tech scholarships and grants at the South Carolina
Technical College System;

$43 million recurring general funds for tuition mitigation;

$20 million lottery funds for tuition grants at the Higher Education Tuition Grants
Commission; and

$10 million lottery funds to address the shortage of instructors in nursing schools.
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This Executive Budget urges the General Assembly to continue to make targeted education
investments that prepare students for the workforce of the 21+ century.

Early Learning and Kindergarten Readiness. To increase the percentage of children who enter
our public schools ready to learn, South Carolina in school year 2021-22 expanded full-day 4K
to all at-risk children in the state. Today, we are serving 16,103 children in the program, which is
an all-time high.

Student Enrollment in State-Funded Full-day 4K Program by Type of Provider

Fiscal Year Private Providers Public Providers Total

2017-18 1,945 11,149 13,094
2018-19 2,458 9,748 12,206
2019-20 2,455 10,609 13,064
2020-21 2,131 8,591 10,722
2021-22 2,727 10,801 13,528
2022-23 3,080 13,023 16,103

Note: Enrollment for FY 2017-18 are based on enrollment on the 135th day of the school year.
Enrollment for FY 2022-23 is based on enrollment as of November 4, 2022 for public providers
and enrollment as of November 1, 2022 for private providers.

The data continue to document that a child in poverty who participates in a full-day four-year-old
(4K) program in a public school or private child care center/school is more likely to be ready for
kindergarten than their peers who did not participate.

Percentage of Children Entering Kindergarten Ready to Learn
Fall All Children who Participated in| Children in Poverty who did NOT
Children full-day 4K program Participate in full-day 4K program
2018 37% 36% N/A
2019 39% 39% N/A
2020 27% 21% 18%
2021 36% 33% 24%

Note: N/A — not applicable. Data could not be disaggregated.

Consequently, due to increased student enrollment and increased instructional costs, the
Executive Budget recommends increasing the EIA appropriation to the full-day 4K program by
$20.3 million. The Department of Education would receive $15.1 million and the Office of First
Steps, $5.2 million.

We must ensure that children start school ready to learn.

Teaching and Learning. S.C. Code Ann. 8 59-1-50 defines the educational objectives for all
students in our state: students who graduate from a public high school should have the
knowledge, skills and characteristics to be college, career and citizenship ready. To achieve these
objectives, the FY 2023-24 Executive Budget invests an additional $254 million to State Aid to
Classrooms through recurring general fund and recurring EIA dollars, continuing
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implementation of the new funding formula that promotes simplicity, flexibility, and
accountability.

These additional funds will increase the minimum starting salary for a teacher from $40,000 to
$42,500 and every cell in the State Minimum Teacher Salary Schedule by $2,500. For example,
the minimum teacher salary for a teacher with eleven years of service and a master’s degree is
increased to $55,104. Adding in the cost of fringe benefits, which also increased from 31.46% to
32.46%, the average cost to hire a teacher is increased from $69,153 to $72,991.

This advances Governor McMaster’s goal of achieving a minimum starting salary for every
teacher in the state of at least $50,000 by 2026. In 2018, the minimum starting salary for a
public-school teacher was $30,113. The objective remains to catapult the Palmetto State into the
top 25 states nationally for average teacher pay.

Continuing to simplify the education funding streams, this Executive Budget also consolidates
five additional line items into State Aid to Classrooms.

Teacher Recruitment and Retention. While the Teacher Recruitment and Retention Task Force
will make its recommendations by May 31, 2023, this Executive Budget includes the following
initiatives to support the recruitment and retention of teachers:

e $132.5 million non-recurring EIA funds for a $2,500 retention supplement for teachers
who are continuously employed throughout the 2023-24 school year.

e $20 million non-recurring EIA funds to the Department of Education to conduct
innovative pilot programming to improve educator retention and recruitment, with a
focus on hard-to-staff subject areas and high-need schools. The innovative pilot
programming will target schools and school districts that have struggled to recruit and
retain outstanding educators, especially those teaching in certain critical geographic
and/or subject areas in the South Carolina school system. The pilot programming would
emphasize and measure demonstrated impact in retaining educators and ensure they are
serving the most students possible in high-need geographic areas. State Superintendent of
Education-elect Ellen Weaver requested these funds.

e $3 million recurring EIA funds to increase the amount of funds each teacher receives to
offset the cost of purchasing classrooms supplies from $300 to $350 per teacher. A 2021
study issued by the National Center for Education Statistics found that 94 percent of
teachers reported spending their own money for classroom supplies. The study found that
the average unreimbursed expenditure among teachers was $478 per year, and the median
amount was $297.

e $1 million recurring EIA funds to the Center for Educator Recruitment, Retention and
Advancement (CERRA) of which at least half will support expansion of the Teaching
Fellows Program.

e $995,349 EIA revenues to state agencies to adjust the pay of all instructional personnel to
the level provided in the school district in which the agency is located. These agencies
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include: Wil Lou Gray Opportunity School, School for the Deaf and Blind, the
Governor’s School for the Arts and Humanities, the Governor’s School for Science and
Mathematics, the Governor’s School for Agriculture at John de la Howe, and Clemson
University, where agricultural education teachers are located.

Improving K-12 Student Outcomes. To further help students catch up from pandemic learning
loss, the Executive Budget invests $15 million for high intensity tutoring programs for students
who did not perform at or above grade level in math and/or English on state or formative
assessments in school years 2022-23 or 2023-24. Such intensive tutoring would include funds for
“vacation academies” whereby effective teachers in elementary and middle schools work with
small groups of no more than ten students in a single subject over week-long vacation breaks. An
additional $300,000 will be used to pilot a reading instruction assessment that will determine if
teachers pursuing initial licensure in elementary education are prepared to teach students how to
read.

Further, $8 million will provide the following support to teachers: (1) develop support
documents that identify the essential math content and standards to engage teachers and
instructional leaders; (2) provide high-quality math resources to support and accelerate on-grade-
level instruction in mathematics; and (3) provide professional development that emphasizes deep
math understanding, progressions of learning, and conceptual understanding.

South Carolina schools must provide students the ability to explore career options, especially in
high-demand fields like healthcare and information technology. To do this, the Executive Budget
recommends $12.5 million for Career and Technology education programs, which will assist
districts in purchasing the equipment needed to support CTE programs in our state. In addition,
funds allocated to multi-district career centers through the State Aid to Classrooms line item are
now consolidated into this line item.

Computer science education is critical to prepare for the 21% century. According to the Bureau of
Labor Statistics, 61 percent of all new STEM (Science Technology Engineering and
Mathematics) jobs are in computing. These jobs are in every industry and every state and are
projected to grow at twice the rate of all other jobs. To prepare our students for these careers, the
investment of $5.0 million in computer science education will be used to implement the K-8
computer science education in our state. Specifically, the funds will provide certifications and
endorsements for teachers in computer science, purchase statewide contracts for instructional
video games, and expand virtual courses in advanced computer science.

To expand the number of students who graduate from high school with the 21% century
workforce skills, $200,000 is recommended for the South Carolina Council on Competitiveness.
This will expand the Council’s work-based learning opportunities for students and identify viable
employability skills assessments used by other states and businesses for use in South Carolina.
This change reflects a shift in the priorities of the TransformSC initiative begun in 2011. The
Council will communicate the current business skill needs to educators and showcase student
strengths and challenges to businesses to facilitate student success and improve business hiring
and retention. TransformSC will also identify areas in which South Carolina’s career pathways
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programs align and fail to align with industry needs and recommend policies to increase
alignment and success.

The budget also provides $3 million to the South Carolina Technical College System to expand
the Jobs for America’s Graduates (JAG) Program, a successful national dropout prevention
program. In January 2022 the program was moved from the Department of Employment and
Workforce to the South Carolina Technical College System and funded with federal Governor’s
Emergency Education Relief (GEER) Funds. Since 2009 the program in South Carolina has
launched 3,225 seniors with an average graduation rate of 97.08%. JAG currently works with 24
sites in high schools and career centers in the school districts of Calhoun, Clarendon, Colleton,
Darlington, Georgetown, Hampton, Lancaster, Lexington 4, Marion, McCormick, Oconee,
Orangeburg, Richland 1, Spartanburg 2, Sumter, York 2, and York 3. The objective is to expand
the program from 24 to 100 sites. Given the impact of the pandemic on student achievement,
there will be greater demand for this successful dropout prevention program.

School Safety. Parents in South Carolina must be confident that their children are safe and secure
when they are at school. The presence of a certified law enforcement school resource officer in
every school is more important now than ever.

In 2018, Governor McMaster began working with the General Assembly to invest in school
resource officers (SROs). We have made great progress in hiring and placing SROs in schools.
In school year 2018-19, there were 406 full-time school resource officers in our schools. By the
beginning of school year 2022-23, we more than doubled the number of SROs with 982 full and
part-time officers employed in our public schools.

This Executive Budget includes an additional $14.2 million,167,500 in recurring funds to hire
the 188 SROs at an average cost of $68,535 which includes fringe benefits and to annualize the
salaries and fringe benefits of 19 SROs who were hired with funds previously unexpended and
carried forward from the program. The non-recurring request of $13.1 million,160,000 will cover
the cost of equipment and vehicles for the 188 SROs.

If these SROs are funded and hired in school year 2023-24, there will be 1,170 SROs in our
schools.

In September of 2022, the Department of Public Safety surveyed all school districts to determine
how many additional SROs are needed and can be hired for school year 2023-24. The districts, in
consultation with local law enforcement agencies, reported that there are 188 schools that
currently do not have a SRO but could have one in place for school year 2023-24 if state funding
was provided.

School safety extends to school buses as well. This Executive Budget recommends piloting a
grant program for school districts and public charter schools to apply for funds to recruit and
employ school bus monitors. This program will be evaluated to determine the effectiveness of
school bus monitors. While ensuring student safety will be the primary key performance
measure, there may be other activities that can be measured, such as assisting students with
disabilities on and off a school bus, that may provide great value.
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This Executive Budget includes $3.6 million to create the Center for School Safety and Targeted
Violence at the State Law Enforcement Division (SLED). This new center will provide extensive
training, education and expertise in the fields of school safety and targeted violence. SLED will
partner with behavioral science unit (BSU) agents and Homeland Security Agents to train and
educate local and state law enforcement officials, teachers, administrators, bus drivers, other
school personnel, parents and the public on school safety and targeted violence. SLED is
working with the Lexington School District One to acquire the rights to use the building and
property that was previously Gilbert Elementary School to locate this statewide training facility.
This Executive Budget includes $986,941 in recurring general funds for the personnel and
operating costs of the Center and $2,607,900 in non-recurring funds to acquire use of the
property and to purchase equipment and training simulators for the Center.

Access and Affordability in Higher Education. South Carolina must continue its collaborative
efforts to make public universities and colleges — technical and comprehensive — more affordable
and accessible for all South Carolinians.

This Executive Budget expands upon the substantial investments made in scholarships and grants
that support in-state students earning degrees and industry credentials in our public and private
colleges and universities:

e $201 million lottery dollars for LIFE scholarships, $67 million lottery dollars for
Palmetto Fellows Scholarships, and $12.5 million lottery dollars for HOPE schola